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Foreword
The data and evidence in this report are clear: the VCSE sector makes 
�D���V�L�J�Q�L�¿�F�D�Q�W���F�R�Q�W�U�L�E�X�W�L�R�Q���W�R���R�X�U���F�L�W�\���U�H�J�L�R�Q�����S�U�H�Y�H�Q�W�L�Q�J���Q�H�H�G�����U�H�G�X�F�L�Q�J��
hardship, supporting those in crisis and driving social value.

Local VCSE organisations across Greater Manchester generate over 
£1.2 billion of income, creating a range of services and activities as 
diverse as our communities. In doing so, VCSE organisations create 
over 75,000 jobs and mobilise nearly 500,000 volunteers. The vast 
majority of VCSE organisations are neighbourhood-based, rooted 
�L�Q���O�R�F�D�O���F�R�P�P�X�Q�L�W�L�H�V���D�Q�G���D�G�G�U�H�V�V�L�Q�J���V�L�J�Q�L�¿�F�D�Q�W���L�Q�H�T�X�D�O�L�W�L�H�V���L�Q���W�K�H��
day-to-day of what they do . The strong return on investment provided 
by the VCSE sector is also well evidenced, with preventative and early 
intervention work reducing the strain on the public purse in the longer 
term. 

In recent years, the VCSE sector has become even more enterprising. 
While more traditional VCSE organisations have generated new 
trading approaches and are diversifying their income streams 
�W�R���V�X�S�S�R�U�W���W�K�H�L�U���O�R�Q�J���W�H�U�P���V�X�V�W�D�L�Q�D�E�L�O�L�W�\�����R�Y�H�U�����������Q�R�Z���G�H�¿�Q�H��
�W�K�H�P�V�H�O�Y�H�V���D�V���V�R�F�L�D�O���H�Q�W�H�U�S�U�L�V�H�V�����U�H�L�Q�Y�H�V�W�L�Q�J���R�U���G�R�Q�D�W�L�Q�J���W�K�H�L�U���S�U�R�¿�W�V��
to create positive social change. This is a sector that is evolving and 
�¿�Q�G�L�Q�J���Q�H�Z���Z�D�\�V���W�R���F�U�H�D�W�H���F�K�D�Q�J�H���D�Q�G���E�U�L�Q�J���D�G�G�L�W�L�R�Q�D�O���U�H�V�R�X�U�F�H�V���D�Q�G��
value into the places where it operates. In fact, this research shows 
more organisations have partnerships with businesses (63%) than 
with the public sector (51%). These partnerships are driving wider 
conversations about what an inclusive economy that works in our 
communities’ interest could look like. 

This places the VCSE sector as a key player in revitalising and 
rekindling social and economic activity following the Covid-19 
pandemic. Many organisations have adapted to new forms of work, 
mobilised increasing numbers of volunteers and developed creative 
�V�R�O�X�W�L�R�Q�V���W�R���W�K�H���F�K�D�O�O�H�Q�J�H�V���R�I���W�K�H���S�D�Q�G�H�P�L�F�����7�K�H�U�H���L�V���D���V�L�J�Q�L�¿�F�D�Q�W��
opportunity to build on the learning and innovative practices 
developed over the last year and channel these into the creation of a 
better, fairer and greener economy in which citizens are empowered 
and there is greater social ownership of wealth, land and assets by 
communities. 

However, this report shows that, despite this increased 
entrepreneurialism, the income of the VCSE sector is in decline, and 
many organisations have needed to use their reserves in order to 
respond to the Covid-19 pandemic, whilst simultaneously weathering 
uncertainty about the long-term future of contracts and grants, which 
enable them to do their vital work. Over time, this will inevitably 
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reduce their ability to bear risk, respond to demand and adapt to 
further change. As has been seen across the country, fundraising 
�K�D�V���E�H�H�Q���V�L�J�Q�L�¿�F�D�Q�W�O�\���G�L�V�U�X�S�W�H�G�����D�Q�G���P�D�Q�\���F�K�D�U�L�W�D�E�O�H���I�X�Q�G�H�U�V���K�D�Y�H��
invested in responses to the pandemic, with longer-term project 
�I�X�Q�G�L�Q�J���G�H�S�U�L�R�U�L�W�L�V�H�G�����7�K�H�U�H���D�U�H���V�L�J�Q�L�¿�F�D�Q�W���R�S�S�R�U�W�X�Q�L�W�L�H�V���D�Q�G���E�H�Q�H�¿�W�V��
�L�Q���V�X�S�S�R�U�W�L�Q�J���D���W�K�U�L�Y�L�Q�J���O�R�F�D�O���9�&�6�(���V�H�F�W�R�U���D�Q�G���H�T�X�D�O�O�\���V�L�J�Q�L�¿�F�D�Q�W���U�L�V�N�V��
of losing much valued and needed activity if no action is taken.

�7�K�H���S�D�V�W���\�H�D�U���K�D�V���S�U�R�P�S�W�H�G���J�U�H�D�W���U�H�À�H�F�W�L�R�Q���R�Q���W�K�H���Q�D�W�X�U�H���R�I���R�X�U��
society and what we can do collectively to improve health and 
wellbeing, reduce entrenched inequalities and create a fairer world. 
This is why we have created the set of recommendations below, which 
lay out our vision for how we make this happen.

John Hannen

CEO GMCVO
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Realist Evaluation Approach 
The web-based survey was distributed across 10 localities in Greater Manchester, 
and a total of 1,577 were returned during July- October 2020 which includes partial 
�F�R�P�S�O�H�W�L�R�Q�V�����7�K�H���T�X�H�V�W�L�R�Q�Q�D�L�U�H���Z�D�V���E�D�V�H�G���X�S�R�Q���W�K�D�W���G�H�Y�H�O�R�S�H�G���E�\���6�K�H�I�¿�H�O�G���+�D�O�O�D�P��
University for the ‘Greater Manchester State of the Voluntary Sector’ research 
undertaken in 2017 (Damm et al. 2017). The University of Salford’s approach has been 
�W�R���E�X�L�O�G���X�S�R�Q���W�K�L�V���Z�R�U�N���G�R�Q�H���E�\���6�K�H�I�¿�H�O�G�����W�K�H�U�H�E�\���H�Q�D�E�O�L�Q�J���D���F�R�P�S�D�U�L�V�R�Q���R�Y�H�U���W�L�P�H�����E�X�W��
by employing a more realist methodology Salford has emphasised a qualitative analysis 
to describe the particular context within which agencies are working and, in doing so, 
help illuminate any prescriptive policy intervention.

The survey used an overarching realist evaluation methodology to understand the 
sector in three dimensions: Context, Mechanisms and Outcomes. This has facilitated 
rich descriptions of all aspects of the VCSE sector, including what activities take place 
(Mechanisms), what impacts these have on relationships, funding, communities and 
individuals (Outcomes) and the contextual factors, including scale and scope, that 
underpin these mechanisms and outcomes (Context). We have triangulated data 
from focus groups across 15 organisations to ensure that the changing social, political 
and economic environment is presented. To capture the impact of COVID-19, we 
�L�Q�F�O�X�G�H�G���V�S�H�F�L�¿�F���T�X�H�V�W�L�R�Q�V���L�Q���E�R�W�K���W�K�H���V�X�U�Y�H�\���D�Q�G���W�K�H���I�R�F�X�V���J�U�R�X�S�V���W�R���I�X�O�O�\���X�Q�G�H�U�V�W�D�Q�G��
the implications of the global health crisis for local organisations. This survey was 
undertaken during the COVID-19 global pandemic, which led to unprecedented 
changes in society, employment, education and healthcare systems. It is likely that 
many organisations who would typically respond to such surveys may not have been 
able to complete this due to adverse circumstances.

When reading this report, it is important to acknowledge two key points. First, the 
results reported are based on the survey responses received. Accordingly, it is possible 
that if a different sample of organisations had participated in the survey different 
results might have been obtained. It is estimated that the results reported within this 
report are within 6.9 percentage points of the true values.

Secondly, on a number of occasions the analysis in this report has followed the 
�P�H�W�K�R�G�R�O�R�J�\���S�U�R�Y�L�G�H�G���E�\���6�K�H�I�¿�H�O�G���+�D�O�O�D�P���L�Q���W�K�H�L�U���S�U�H�Y�L�R�X�V���U�H�V�H�D�U�F�K�����$�V���V�X�F�K�����F�H�U�W�D�L�Q��
statistics presented here have been extrapolated from the survey responses to provide 
estimates of totals for all organisations. These include: total income; the number 
of organisations with at least one source of private sector income; the number of 
volunteers/committee and board members; the number of hours they contribute; the 
number of employees and full time equivalents; and the numbers of clients, users and 
�E�H�Q�H�¿�F�L�D�U�L�H�V���R�I���W�K�H���V�H�F�W�R�U����

In each case, a four-stage method was applied to calculate the overall totals: 

	�Z Stage one: calculate the Greater Manchester averages for each of the four size 
bands of organisations, namely, ‘micro’, ‘small’, ‘macro’ and ‘large’ (column A in 
Table 1 below)
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	�Z Stage two: estimate the number of organisations in each borough using the 
�G�L�V�W�U�L�E�X�W�L�R�Q���S�U�R�Y�L�G�H�G���E�\���6�K�H�I�¿�H�O�G���+�D�O�O�D�P�����F�R�O�X�P�Q���%��

	�Z Stage three: multiply the estimated number within each size band by the average 
income to give the total income for each size band (column C)

	�Z Stage four: sum the income for each size band to give a sector-wide total (total in 
column C)

 

Table 1: Worked Example of Extrapolation (Total Income)
 

Average income
by size (A)

Estimated no. of 
organisations 

(B)

Total income (C)

Micro £1,199.96 1,444 £1,733,087.70
Small £35,588.15 341 £12,123,819.46
Medium £221,123.89 192 £42,391,192.08
Large £2,269,172.54 45 £102,875,939.08

Total £159,124,038.31
 
As well as enabling comparisons, this method also helped quieten the statistical ‘noise’ 
caused by a number of large organisations that would, if this method had not been 
applied, have produced upwardly biased estimates. In other words, a small number 
of large organisations produce a high mean value, which is not representative of the 
sector, which is estimated to overwhelmingly consist of ‘micro’ organisations. So, 
not taking account of differences by size of organisation would have produced higher 
estimates for the sector . It has been assumed that estimated averages for Greater 
Manchester organisations are representative of all organisations. In the table above, 
for example, it is assumed that the average income for a small Greater Manchester 
organisation is representative of all small organisations. Using the distribution of 
�R�U�J�D�Q�L�V�D�W�L�R�Q���V�L�]�H���I�U�R�P���6�K�H�I�¿�H�O�G�¶�V���U�H�V�H�D�U�F�K���H�Q�D�E�O�H�V���D���E�H�W�W�H�U���F�R�P�S�D�U�L�V�R�Q���D�F�U�R�V�V���W�L�P�H��

�7�K�H���U�H�S�R�U�W���L�V���G�L�Y�L�G�H�G���L�Q�W�R���¿�Y�H���N�H�\���V�H�F�W�L�R�Q�V�����Z�K�L�F�K���G�H�V�F�U�L�E�H���W�K�H���F�R�Q�W�H�[�W�����P�H�F�K�D�Q�L�V�P�V��
�D�Q�G���R�X�W�F�R�P�H�V�����6�H�F�W�L�R�Q�������G�H�V�F�U�L�E�H�V���W�K�H���F�R�Q�W�H�[�W�����Z�K�L�F�K���L�Q�F�O�X�G�H�V���W�K�H���G�H�¿�Q�L�W�L�R�Q���R�I���W�K�H��
VCSE sector, the context for the research, detailing the impact of COVID-19, and a 
focus on the VCSE sector’s contribution to wellbeing. Section 2 describes the work of 
the VCSE sector, including the number of organisations, geography, organisational 
maturity, numbers of clients, interventions and income. Section 3 describes the 
partnership working, workforces, response to COVID-19, communities experience 
racial inequalities and the future. Section 4 describes the future of the VCSE sector in 
terms of the funding, partnerships and workforce developments needed to sustain the 
�V�H�F�W�R�U�����6�H�F�W�L�R�Q�������S�U�R�Y�L�G�H�V���D���F�D�O�O���W�R���D�F�W�L�R�Q���E�D�V�H�G���R�Q���W�K�H���U�H�S�R�U�W���¿�Q�G�L�Q�J�V��
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Section 1: Context

�'�H�¿�Q�L�W�L�R�Q�V

This report is about the state of the voluntary, community and social enterprise sector 
in Greater Manchester . At various times, the voluntary sector has been known as the 
‘voluntary and community sector’ or the ‘third sector’, whilst the current Government 
talks a lot about ‘civil society’ . In this report, when we talk about the voluntary sector 
in Greater Manchester, we mean voluntary organisations, community groups, the 
community work of faith groups, and those social enterprises where there is wider 
�D�F�F�R�X�Q�W�D�E�L�O�L�W�\���W�R���W�K�H���S�X�E�O�L�F���Y�L�D���D���E�R�D�U�G���R�I���W�U�X�V�W�H�H�V���R�U���D���P�H�P�E�H�U�V�K�L�S���D�Q�G���D�O�O���S�U�R�¿�W�V���Z�L�O�O��
be reinvested in their social purpose.

Context for the Research 

For over 20 years, the NCVO’s Civil Society Almanac has monitored the overall health 
and shape of the VCSE sector . Over the past decade, it has recorded a consistent 
growth in the size of the UK’s VCSE sector . By 2017/18, the sector had begun to recover 
�I�U�R�P���D���V�L�J�Q�L�¿�F�D�Q�W���F�R�Q�W�U�D�F�W�L�R�Q���I�R�O�O�R�Z�L�Q�J���W�K�H���¿�Q�D�Q�F�L�D�O���F�U�D�V�K���L�Q���������������Z�L�W�K���W�K�H���O�D�U�J�H�V�W���H�Y�H�U��
workforce (909,088 employees) recorded in the 2020 report. (1)

The 2020 Almanac indicated that, despite a slight drop in the number of organisations, 
the sector’s overall income had increased to its highest ever levels; however, the 
proportion of that made up by government funding [£15.7 billion in 2017/18] had 
decreased to its lowest share. Despite ministers declaring austerity over in 2019, the 
amount of money being provided to local authorities and other major public services 
has continued to decline, with a drop of nearly £16 billion over the period between 2010 
and 2020. As a result, the Local Government Association reported that local authority 
‘support for the voluntary sector has been reduced’ . (2) The Almanac noted that even 
though the vast majority [81%] of organisations continued to be micro and small, the 
proportion of larger VCSE organisations [with an income of over £1 million per annum] 
continued to grow . 

It estimated that the VCSE sector as a whole contributed £18.2 billion to the UK 
�H�F�R�Q�R�P�\�����Z�L�W�K���&�K�L�O�G�U�H�Q���D�Q�G���<�R�X�Q�J���3�H�R�S�O�H���µ�W�K�H���P�R�V�W���F�R�P�P�R�Q���E�H�Q�H�¿�F�L�D�U�\���J�U�R�X�S�¶����������
Sources and Further Reading

1.	 National Council of Voluntary Organisations (2020) The UK’s Civil Society Almanac 
2020. Data. Trends. Insights. 

2.	 Local Government Association (2018) Local government funding: Moving the 
conversation on.
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3.	 Maitland et al. , The UK Civil Society Almanac 2020. What can the latest data tell 
us about charities’ challenges now and the future? Presentation, 9 June 2020.

�$�W���W�K�H���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���F�L�W�\���U�H�J�L�R�Q���O�H�Y�H�O�����W�K�L�V���S�L�F�W�X�U�H���Z�D�V���U�H�À�H�F�W�H�G���L�Q���W�Z�R���L�P�S�R�U�W�D�Q�W��
documents published by the Greater Manchester VCSE Leadership Group in January 
2020. The Leadership Group was set up as a coalition of the willing, seeking to promote 
the role and involvement of the VCSE sector and communities in Greater Manchester 
devolution. Members of the Leadership Group act as ‘catalysts and connectors’ on 
behalf of the sector and advocate at a strategic level for the role of the VCSE sector in 
all 10 localities and across the city-region. A Greater Manchester VCSE Policy Position 
Paper (1) and the Greater Manchester Voluntary, Community and Social Enterprise 
(VCSE) Commissioning Framework and Delivery Plan (2) were written and published in 
�-�D�Q�X�D�U�\�������������I�R�O�O�R�Z�L�Q�J���V�L�J�Q�L�¿�F�D�Q�W���H�Q�J�D�J�H�P�H�Q�W���Z�L�W�K���W�K�H���E�U�H�D�G�W�K���R�I���W�K�H���9�&�6�(���V�H�F�W�R�U���L�Q��
Greater Manchester . 

The Position Paper noted the impact of the national political context at the city-region 
level: that the VCSE sector was under growing pressure due to cuts in public funding 
since 2010. This was driven by both reduced investment and increasing demand from 
�F�R�P�P�X�Q�L�W�L�H�V�����O�H�D�G�L�Q�J���W�R���P�D�Q�\���9�&�6�(���R�U�J�D�Q�L�V�D�W�L�R�Q�V���¿�Q�G�L�Q�J���W�K�H�P�V�H�O�Y�H�V���L�Q���D���F�\�F�O�H���R�I��
responding to crises while struggling to survive. In 2019, it was estimated that local 
government spending in Greater Manchester had fallen by £582 million. While the 
majority of this reduction was not spending allocated to VCSE organisations, it has 
limited the capacity of councils to maintain existing funding and develop new areas of 
activity . It has also meant that the range of local government services has been under 
severe restrictions, and so individuals and communities have been required to self-
fund activities and services previously delivered directly by local authorities or simply 
do without services that they would normally have accessed. In some cases, this has 
undermined attempts to implement early intervention and preventative approaches 
in order to reduce the costs of more acute services. These pressures, alongside the 
�L�Q�W�U�R�G�X�F�W�L�R�Q���R�I���J�U�H�D�W�H�U���F�R�Q�V�W�U�D�L�Q�W�V���R�Q���Z�H�O�I�D�U�H���E�H�Q�H�¿�W�V�����K�D�Y�H���P�H�D�Q�W���W�K�D�W���H�[�L�V�W�L�Q�J��
�9�&�6�(���R�U�J�D�Q�L�V�D�W�L�R�Q�V���K�D�Y�H���K�D�G���W�R���V�L�J�Q�L�¿�F�D�Q�W�O�\���D�G�D�S�W���W�K�H�L�U���R�S�H�U�D�W�L�Q�J���P�R�G�H�O�V�����D�Q�G���Q�H�Z��
organisations have formed in order to address an increasing range of unmet needs. 

The Position Paper recognised this challenge as one that was shared across the 
ecosystem of ‘services for the public’ (i.e. , not only the ‘public sector’). The Paper set 
out a roadmap for how the VCSE sector would become more recognised and engaged 
as a partner in the delivery of services for the public, embedded within public service 
governance, consultation and commissioning, as well as delivery . It envisioned an 
approach to the development of the VCSE sector that aligned with key strategic 
documents such as the Greater Manchester Strategy . The Position Paper sought to 
�G�H�V�F�U�L�E�H���D���9�&�6�(���(�F�R�V�\�V�W�H�P���0�R�G�H�O���S�D�U�D�O�O�H�O�L�Q�J���W�K�H���µ�8�Q�L�¿�H�G���3�X�E�O�L�F���6�H�U�Y�L�F�H�V�¶���D�S�S�U�R�D�F�K��
outlined in the Greater Manchester Model White Paper, which promoted integrated 
neighbourhood-based services.

The Policy Position Paper was accompanied by the GM VCSE Commissioning Framework 
and Delivery Plan, which set out a series of recommendations with the aim of placing 
the VCSE sector ‘as essential partners and providers within the commissioning process’ 
[p . 6], alongside the Greater Manchester Combined Authority (GMCA) and the Greater 
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Manchester Health and Social Care Partnership (GMHSCP), which manages the 
devolved health and social care budget for the city-region.

These papers built upon other strategies whose scope stretches across all 10 localities 
�R�I���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���D�Q�G���W�K�D�W���K�D�Y�H���V�L�J�Q�L�¿�F�D�Q�W���L�P�S�D�F�W�V���R�Q���9�&�6�(���R�U�J�D�Q�L�V�D�W�L�R�Q�V�����7�K�H�V�H��
include the Greater Manchester VCSE Accord, a trilateral arrangement agreed in 2017 
by the VCSE sector, the Mayor of Greater Manchester and the Greater Manchester 
Combined Authority .

Sources and References

1.	 Greater Manchester VCSE Leadership Group (2020) Voluntary organisations, 
Community groups and Social Enterprises (VCSE) in Greater Manchester – the 
next 10 years. A Greater Manchester VCSE Policy Position Paper, published 
January 2020.

2.	 Greater Manchester VCSE Leadership Group (2020) Greater Manchester 
Voluntary, Community and Social Enterprise (VCSE) Commissioning Framework 
and Delivery Plan, published January 2020. 

Retrospective: Greater Manchester 2017–19

The 2017 State of the Sector report estimated that a total of 15,890 VCSE organisations 
�Z�H�U�H���E�D�V�H�G���L�Q���W�K�H���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���V�X�E�U�H�J�L�R�Q�����$���¿�I�W�K���R�I���W�K�H�V�H���Z�H�U�H���E�D�V�H�G���L�Q��
Manchester, with the rest fairly evenly distributed across the other nine boroughs. The 
proportion categorised as ‘micro’ or ‘small’ [an income of <£100,000 per annum] was 
�����������D�Q�G���D���W�K�L�U�G���R�I���D�O�O���R�U�J�D�Q�L�V�D�W�L�R�Q�V���Z�H�U�H���I�R�F�X�V�H�G���R�Q���D���V�S�H�F�L�¿�F���Q�H�L�J�K�E�R�X�U�K�R�R�G���Z�L�W�K�L�Q��
their borough 

The sector collectively employed 28,600 FTE paid staff . Many organisations had a 
focus on Health and Wellbeing, followed by Community Development [39%], with a 
quarter involved in Education, Training and Research (including information, advice and 
guidance) and Sport and Leisure. 

 ‘Improving people’s mental wellbeing’ and ‘Addressing the needs of disadvantaged 
members of the community’ ranked as the top two ‘ways in which organisations make a 
difference’ in Greater Manchester . 

Across the sector, expenditure had increased for over half of all organisations, but only 
40% had seen their income increase over the previous 12 months. Over two thirds 
of organisations received some funding from the public sector, with 40% of these 
obtaining it from a local authority, followed by grant-giving infrastructure bodies and 
local public sector health organisations. A range of data sets provide a comparative 
function across GM boroughs. For example, the GM Poverty Monitor 2020 highlighted 
the variances in life expectancy across the subregion. 

Across the region, the past decade has seen major reductions in the spending power 
of local authorities and other large public sector organisations such as the NHS, police 
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�D�Q�G���H�G�X�F�D�W�L�R�Q�D�O���L�Q�V�W�L�W�X�W�L�R�Q�V�����7�K�L�V���V�K�U�L�Q�N�D�J�H���L�V���Y�L�V�L�E�O�H���L�Q���W�K�H�L�U���¿�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V����
For example, Manchester City Council (over 20% of all VCSE organisations were 
based in Manchester in 2017) reported a cumulative budget reduction of £379 million 
between 2010 and 2020. Similarly, in 2020 Salford City Council reported that the 
local government grant continued to fall, dropping from £103 million in 2017/18 to 
£98 million in 2018/19 and reaching £92 million in 2020. (5) These reductions have 
�K�D�G���D���V�L�J�Q�L�¿�F�D�Q�W���N�Q�R�F�N���R�Q���H�I�I�H�F�W���R�Q���W�K�H���V�X�E�U�H�J�L�R�Q�¶�V���9�&�6�(���R�U�J�D�Q�L�V�D�W�L�R�Q�V�����7�K�H������������
GM State of the VCSE Sector report noted that 68% of these had at least one source 
of public sector funding but concluded that: ‘There is heavy pressure on around 500 
organisations that have grown strong on public commissioning, and are now very 
squeezed by both high cuts and high demand’ .

Even though local authorities now make up some of the shortfall through retention of 
business rates, this has not fully offset the losses: Salford City Council forecast that 
savings of approximately £3.5 million would be needed for 2021.

�7�K�H���V�K�D�S�H���R�I���W�K�H���V�X�E�U�H�J�L�R�Q���K�D�V���D�O�V�R���F�K�D�Q�J�H�G���G�X�U�L�Q�J���W�K�H���O�D�V�W���¿�Y�H���\�H�D�U�V�����$�W���W�K�H���W�L�P�H��
�R�I���W�K�H���O�D�V�W���*�0���6�W�D�W�H���R�I���W�K�H���9�&�6�(���6�H�F�W�R�U���U�H�S�R�U�W���L�Q���������������W�K�H���¿�U�V�W���µ�P�H�W�U�R�¶���0�D�\�R�U���K�D�G��
�R�Q�O�\���M�X�V�W���F�R�P�H���L�Q�W�R���R�I�¿�F�H���D�Q�G���W�K�H���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���6�W�U�D�W�H�J�\���µ�2�X�U���3�H�R�S�O�H�����2�X�U��
Place’ was being launched. (6) In late 2017, the VCSE Accord was signed, a trilateral 
arrangement agreed by the VCSE sector, the Mayor of Greater Manchester and the 
GMCA that offered ‘new, improved’ ways of working with the sector, including longer-
term investment approaches, prioritisation of GM-based organisations and greater 
involvement in the governance and design of the GM strategy . (7) The Mayor has since 
introduced large-scale schemes in areas such as transport [bikes, proposed franchising 
scheme for buses], as well as housing, where devolved powers have provided scope for 
autonomous action.

In 2019, the ‘Greater Manchester Model’ was launched as part of the process of 
devolution by coordinating a new integrated way of delivering public services. The VCSE 
sector was seen as a core part of the initial plans for joint solutions, which argued ‘We 
need to explore opportunities in the following areas:

	�Z devolution of relevant budgets, or release of funds, to Greater Manchester as part 
of a programme to provide appropriate and sustainable core funding to the VCSE 
sector in the city-region

	�Z the investment of transformation funding to create an effective and sustainable 
system for social prescribing in Greater Manchester

	�Z policies that enable community-led and community-owned housing and land 
ownership

	�Z �¿�Q�D�Q�F�L�D�O���L�Q�F�H�Q�W�L�Y�H�V���I�R�U���V�R�F�L�D�O���H�Q�W�H�U�S�U�L�V�H���D�Q�G���F�R�R�S�H�U�D�W�L�Y�H���V�R�O�X�W�L�R�Q�V

	�Z development of the Public Service (Social Value) Act 2013. ’ (8)
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�:�H�O�O�E�H�L�Q�J���R�I���&�R�P�P�X�Q�L�W�L�H�V���D�Q�G���,�Q�À�X�H�Q�F�H���R�I���W�K�H���9�&�6�(���6�H�F�W�R�U��
 
In 2010, the Marmot report (Marmot 2010) argued that the ability of the third sector to 
reach out and work collaboratively across communities provides a unique opportunity 
to support networks, partnerships and the community infrastructure needed to support 
resilience. The work through the community infrastructure, predominantly based 
on unpaid and voluntary endeavour, highlights the major role that the third sector 
has in supporting communities. Moreover, in the later 2020 Marmot report (Marmot 
2020), Greater Manchester was recognised as a city-region with one of the lowest life 
expectancies in England. However, the development of the Greater Manchester Health 
and Social Care Partnership in 2016 has led the strategic direction of the region. In 
doing so, the GMCA works with a devolved health and care system, using a place-based 
system to help tackle social determinants of health and reduce inequalities. According 
to NHS England, the Voluntary, Community and Social Enterprise (VCSE) sector ‘is an 
important partner for statutory health and social care agencies and plays a key role 
in improving health, well-being and care outcomes’ . The Department of Health and 
Social Care have embedded the importance of the VCSE sector in a range of strategy 
documents to ensure that the work of the sector in improving health and wellbeing 
and reducing inequalities is promoted. During 2020, the work of the VCSE sector in 
promoting health and wellbeing was key in supporting communities and individuals. 
The North West of England has been particularly hard hit by COVID-19. GM boroughs 
�V�D�Z���V�R�P�H���R�I���W�K�H���P�R�V�W���V�H�Y�H�U�H���¿�J�X�U�H�V�����Z�K�L�F�K���Z�H�U�H���D�P�R�Q�J���W�K�H���K�L�J�K�H�V�W���L�Q���W�K�H���Z�K�R�O�H��
country . 

The unforeseen impact of the coronavirus pandemic has meant that the predictions 
around growth, employment and unemployment and other measures of progress are 
unlikely to be realised. 

It is also clear that COVID-19 is already having a huge impact on many areas that 
the VCSE sector works in or has to respond to . The pandemic has introduced a series 
of new pressures, which were not envisaged by services and commissioners only a 
couple of years ago . During 2020, a package of measures was introduced at the GM 
level, offering support to the VCSE sector, and the ‘Living with Covid Resilience Plan’, 
managed by the GMCA, will see re-evaluations of spending priorities and where support 
is targeted. (12) 

This is likely to affect the funding that VCSE organisations receive for years to come. In 
November 2020, a Manchester City Council report noted that responding to COVID-19 ‘has 
resulted in major spending pressures, particularly in social care’ . Cuts of £20 million to the 
GM pooled health and social care budget and £3.6 million to homelessness services were 
proposed, which, it was suggested, could be achieved through ‘collaborating with voluntary 
and community sector and registered housing provider partners to reduce costs’ . (13) 
This was despite an acknowledgement that Manchester had seen a surge in homelessness 
presentations in 2019/20, leading to an increase of 21% for the year on the 2018/19 
�¿�J�X�U�H�V���������������'�H�V�S�L�W�H���F�H�Q�W�U�D�O���J�R�Y�H�U�Q�P�H�Q�W���J�U�D�Q�W�V���W�R���V�X�S�S�R�U�W���W�K�H���&�R�X�Q�F�L�O�¶�V���U�H�V�S�R�Q�V�H���W�R��
COVID-19, by January 2020, the Council still envisaged that savings of £50 million would be 
needed during 2021/22 and that future years would continue to be challenging. (15)
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This is just one example from one local authority of where greater demand and 
pressure are likely to fall on the VCSE sector in Greater Manchester . However, the 
�V�H�F�W�R�U���L�V���D�O�V�R���I�D�F�L�Q�J���V�L�J�Q�L�¿�F�D�Q�W���L�Q�W�H�U�Q�D�O���E�X�U�G�H�Q�V���D�W���W�K�H���V�D�P�H���W�L�P�H�����7�K�H���G�L�U�H�F�W���L�P�S�D�F�W��
of the pandemic on the sector has been highlighted by a number of local studies. In 
June 2020, the Trafford Health and Wellbeing Collective Working Group published the 
�¿�Q�G�L�Q�J�V���R�I���L�W�V���V�X�U�Y�H�\���R�Q���W�K�H���L�P�S�D�F�W���R�I���&�2�9�,�'���������R�Q���W�K�H���9�&�6�(���V�H�F�W�R�U���L�Q���W�K�H���%�R�U�R�X�J�K����
Just under half of respondents had seen increased demand since the crisis began, 
even though key income streams had been lost and capacity was reduced because of 
furlough and self-isolation. To adapt to the circumstances and future-proof themselves, 
the main organisational development needs were support with digitalisation/IT and 
accessing volunteers, as well as assistance with health and safety guidelines. (15) 
In parallel, Healthwatch Trafford’s research into residents’ experiences of health and 
care during the crisis concluded that tackling mental ill health would require that ‘local 
health services should take into account the work that local charities and other groups, 
as well as professionals, are doing’ . (16)

In mid-2020, the Bury Voluntary, Community and Faith Alliance (VCFA) published the 
results of a survey into the impact of COVID-19 on the VCSE sector in the Borough 
(17). This indicated that over half of local community groups faced the prospect of 
closing by the end of the year . 

A number of surveys have been undertaken since March 2020, which provide a range of 
headline data against which the VCSE sector in GM can be measured. An early report in 
March 2020 by the Institute of Fundraising and others (1), assessing the initial impact on the 
charity sector, estimated that charities would see their annual income fall by a third, even 
though demand was predicted to rise. Revised estimates from the survey in April and May (2) 
suggested total income would fall by a quarter (or £12.4 billion for the sector as a whole).  
Headlines from the September Covid Charity Tracker Survey (3) included: 
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	�Z �1�H�D�U�O�\���K�D�O�I���R�I���W�K�H���S�D�U�W�L�F�L�S�D�W�L�Q�J���F�K�D�U�L�W�L�H�V���L�Q�G�L�F�D�W�H�G���W�K�H�L�U���¿�Q�D�Q�F�L�D�O���S�U�R�V�S�H�F�W�V���Z�H�U�H���Z�R�U�V�H��
than they had previously forecast. This disproportionately affected smaller charities, 
�Q�H�D�U�O�\���W�Z�R���W�K�L�U�G�V���R�I���Z�K�L�F�K���U�H�Y�L�V�H�G���W�K�H�L�U���I�R�U�H�F�D�V�W�V���G�R�Z�Q�Z�D�U�G�V�����Z�K�H�U�H�D�V���R�Q�O�\���W�Z�R���¿�I�W�K�V���R�I��
larger organisations did.

	�Z 25% of respondents had already made staff redundant, with more expecting to do so . 
Redundancies were concentrated in larger organisations. Overall, 43% of respondents 
were reducing posts.  

	�Z �,�Q���W�K�H���¿�Q�D�O���T�X�D�U�W�H�U���R�I���������������V�K�R�X�O�G���W�K�H���S�D�Q�G�H�P�L�F���Z�R�U�V�H�Q���D�J�D�L�Q���D�Q�G���P�R�U�H���U�H�V�W�U�L�F�W�L�R�Q�V��
be implemented, over half of organisations expected they would not be able to meet 
demand, due to either mounting calls on the service or their own reduced capacity . A 
greater proportion of small charities expected to be in this position.  

	�Z A third of all organisations surveyed had only 1–3 months of reserves. According to the 
NCVO, 9% of organisations have either no cash reserves or not enough to last them a 
month.

	�Z A report by The Small Charities Coalition (4) suggested a third of respondents had 
funding for no more than 12 months and that, while one in 10 expected to make 
redundancies, a quarter planned to reduce staff hours in the near future. Only 37% 
were already set up for remote working, and many did not have the IT capabilities 
or resources to do so . The report also noted concerns that digital-only services could 
potentially exclude a range of clients for a variety of reasons, including digital poverty 
and exclusion.
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Current Context: Brexit 

It is acknowledged that Brexit has created huge challenges with regard to immigration, 
workforce and volunteers. The State of the VCSE Sector 2020 Survey was undertaken 
whilst Brexit negotiations were still under way, resulting in much economic uncertainty . 
In addition, the majority of VCSE organisations did not have access to free or affordable 
legal advice to help them plan for the impact of Brexit. Though we are yet to understand 
the full impact of our withdrawal from the EU, partnerships and resources may be 
negatively impacted for those charities who receive EU funding, resulting in a shortfall 
in funding. Coupled with the global pandemic, the pressure on VCSE organisations and 
the sector as a whole to continue supporting communities is heightened. This survey 
takes account of the political and economic climate and reports, where possible, on the 
impact on VCSE organisations within each locality . 

Current Context: Black Lives Matter

�$���V�L�J�Q�L�¿�F�D�Q�W���Q�X�P�E�H�U���R�I���9�&�6�(���R�U�J�D�Q�L�V�D�W�L�R�Q���V�H�U�Y�L�F�H�V���D�U�H���G�H�O�L�Y�H�U�H�G���Z�L�W�K�L�Q�����D�Q�G���E�\���S�H�R�S�O�H��
from, communities experiencing racial inequalities. In June 2020, the death of George 
Floyd at the hands of police in Minneapolis led to prominent global campaigns and 
protest and the resurgence of the Black Lives Matter movement. At the same time, 
many communities experiencing racial inequalities were struggling to cope with the 
�L�P�S�D�F�W���R�I���W�K�H���¿�U�V�W���Z�D�Y�H���R�I���&�2�9�,�'�����������,�Q���U�H�F�R�J�Q�L�V�L�Q�J���W�K�H���L�P�S�D�F�W���D�Q�G���V�H�Y�H�U�L�W�\���R�I���E�R�W�K��
COVID-19 and inequalities experienced by these communities in GM, the Greater 
Manchester VCSE Leadership Group published the following statement in June 2020: 

‘All Black, Asian and minority ethnic (BAME) communities, and BAME-led organisations, 
are an integral part of the fabric that makes up Greater Manchester (GM)… The 
GM VCSE Leadership Group welcomes the GMCA proposal to establish a Race 
�(�T�X�D�O�L�W�\���3�D�Q�H�O���������-�X�Q�H�����������������:�H���D�O�V�R���V�X�S�S�R�U�W���D���*�0���V�S�H�F�L�¿�F���U�H�Y�L�H�Z���R�I���W�K�H���L�P�S�D�F�W���R�I��
COVID-19 on BAME communities. We pledge to play our part in ensuring this agenda 
moves from words to actions. ’ GM-VCSE-Leadership-Group-BAME-Statement.pdf 
vcseleadershipgm.org.uk

The GM VCSE Leadership Group established a VCSE sector equalities alliance in 2016, 
which became GM=EqAl in 2020.

In January 2021, GM=EqAl released a language guidance toolkit, which recommended 
the disuse of BAME as a term. The language now used in the report includes 
‘Communities Experiencing Racial Inequalities’ rather than ‘BAME’ . This change in 
language has been supported by the partners who commissioned this research. 
However, the survey was undertaken prior to the change in language, which has 
resulted in the inclusion of BAME as a term in relation to the raw data originating from 
the survey and the focus groups. Where possible, the language has been corrected in 
core statements in the reports, but direct quotes and raw data have retained the term 
‘BAME’. 

�K�W�W�S�V�������Z�Z�Z���J�P�F�Y�R���R�U�J���X�N���V�\�V�W�H�P���¿�O�H�V���*�0�����'�(�T�$�O�������,�Q�F�O�X�V�L�Y�H�������/�D�Q�J�X�D�J�H������
Summary%20Slide%201_0.pdf
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�7�R���F�D�S�W�X�U�H���W�K�H���L�P�S�D�F�W���R�I���&�2�9�,�'�����������Z�H���L�Q�F�O�X�G�H�G���V�S�H�F�L�¿�F���T�X�H�V�W�L�R�Q�V���L�Q���E�R�W�K���W�K�H���V�X�U�Y�H�\��
and the focus groups to fully understand the implications of the global health crisis for 
local organisations. To capture the impact that this has had on the VCSE sector, we 
triangulated qualitative responses from the survey with data from the focus groups. We 
�D�O�V�R���K�H�O�G���D���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���I�R�F�X�V���J�U�R�X�S���V�S�H�F�L�¿�F�D�O�O�\���I�R�U���S�H�R�S�O�H���I�U�R�P���F�R�P�P�X�Q�L�W�L�H�V��
experiencing racial inequalities to discuss the work of the VCSE sector . The next section 
provides insight into the impact of COVID-19 and Black Lives Matter within the VCSE 
sector .

Findings: Impact of COVID-19, Brexit and Black Lives Matter

�2�X�U���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W���&�2�9�,�'���������K�D�V���E�U�R�X�J�K�W���H�[�L�V�W�L�Q�J���Q�H�H�G�V���R�I���F�R�P�P�X�Q�L�W�L�H�V��
experiencing racial inequalities to the forefront. For example, challenges such as mental 
health problems, domestic violence and food poverty have been exacerbated in areas 
that were already experiencing deprivation and poverty . Moreover, it became clear 
from the focus groups that the rates of COVID-19 infections were higher in people from 
communities experiencing racial inequalities due to various reasons, including health 
inequalities and socioeconomic factors. 

We explored the impact of Black Lives Matter within the focus groups across the 
localities. In one of the focus groups, one of the participants stated that: 

‘local authority organisations, public organisations want 
to talk, and they want to get in the room’ 

However, it was stressed that it is important that problems are not only talked about, 
but also addressed. Participants in the focus groups agreed that more work needs to be 
done, but that it is work in progress. One participant stated: 

‘a focus group is positive in terms of measuring and 
recording what’s happening. But then it’s also important 
to follow up and actually take some sort of action with 
those in power so that there can be a long-lasting change 
and move towards transformative social change within 
society.’ 

Another issue highlighted in the focus groups was the increase in hate crime that was 
observed. For example, in the Chinese community hate crime has increased since 
�&�2�9�,�'���������H�P�H�U�J�H�G�����6�L�P�L�O�D�U�O�\�����W�K�H���+�D�W�H���&�U�L�P�H���$�Z�D�U�H�Q�H�V�V���S�U�R�J�U�D�P�P�H���K�D�V���L�G�H�Q�W�L�¿�H�G��
that a lot of hate crime incidents are not reported, because many of the victims do not 
know how to report them. In our focus groups, one participant added that in her locality 
race crime has increased too . However, she also stated that when victims report it, 
there is no feedback to the victim; the victim does not feel valued.
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�7�K�H�U�H���Z�H�U�H���V�L�J�Q�L�¿�F�D�Q�W���L�V�V�X�H�V���U�H�O�D�W�L�Q�J���W�R���I�X�Q�G�L�Q�J�����S�D�U�W�L�F�X�O�D�U�O�\���L�Q���F�R�P�P�X�Q�L�W�L�H�V��
experiencing racial inequalities. Much of the discussion focused on funding security and 
being able to continue delivering vital services to the community . Issues relating to 
funding insecurity from within the focus groups highlighted a number of examples, as 
follows:

‘My biggest shout across to commissioners is: whilst 
there’s all of this going on, actually in your contracting, 
in your grant programmes, how many BAME communities 
are in there? Actually what does the next six months, 
�D�S�S�U�R�D�F�K���W�K�H���H�Q�G���R�I���W�K�L�V���¿�Q�D�Q�F�L�D�O���\�H�D�U���D�Q�G���E�H�\�R�Q�G���P�H�D�Q�"�¶

‘Look funders, look central government, look local 
authorities, we are providing vital services to your 
constituents and to your residents and to your voters and 
to your taxpayers. What are we getting in return? Please, 
please don’t forget us in your policies.’

‘When you look at the organisation in itself – like **** 
mentioned – it’s a massive struggle. Who supports us? 
But we’re supporting hundreds and hundreds of people 
behind us, with little or no resources.’ 

‘But there needs to be more of a coordinated effort in 
terms of health, smaller, medium enterprises and smaller 
�Y�R�O�X�Q�W�D�U�\���D�Q�G���Q�R�W���I�R�U���S�U�R�¿�W���R�U�J�D�Q�L�V�D�W�L�R�Q�V���±���D�Q�G���D�O�V�R��
other ones as well – come together and be able to bid for 
and tender for contracts from the Government. It seems 
like a lot of Black minority groups are often the ones who 
are not in those kind of streams because they may not 
�K�D�Y�H���W�K�H���¿�Q�D�Q�F�L�D�O���E�D�F�N�J�U�R�X�Q�G�����R�U���W�K�H�\���P�D�\���Q�R�W���K�D�Y�H���W�K�H��
�F�R�Q�W�U�D�F�W���U�H�D�G�L�Q�H�V�V���D�E�L�O�L�W�\���R�U���W�K�H���V�W�D�I�¿�Q�J���U�H�V�R�X�U�F�H�V�����V�R��
they can’t actually apply for these type of contracts.’

�$�U�R�X�Q�G���W�K�H���W�L�P�H���R�I���W�K�H���I�R�F�X�V���J�U�R�X�S�V�����V�L�J�Q�L�¿�F�D�Q�W���Q�D�W�L�R�Q�D�O���G�L�V�F�X�V�V�L�R�Q���Z�D�V���W�D�N�L�Q�J���S�O�D�F�H��
regarding funding for communities experiencing inequalities. In April 2020, the 
campaign group Charity So White called on funders to centre communities experiencing 
racial inequalities in their COVID responses and commit to ring-fencing 20% of their 
funds towards VCSE organisations working with these communities. Following this, 
organisations such as Comic Relief, Lloyds Bank Foundation and the National Survivor 
User Network adjusted their funding portfolios to ring-fence allocations.
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There were also suggestions from within the focus groups that VCSE infrastructure 
organisations within Greater Manchester could provide more support and assistance 
around contract readiness, providing training so that organisations can apply for 
contracts and tenders. However, this comment may actually be symptomatic of bigger 
challenges faced by the sector, including an increasingly competitive environment 
linked to changes in public sector spending and commissioning approaches.

Brexit was also discussed, although at the time of the focus groups there was still 
�V�L�J�Q�L�¿�F�D�Q�W���X�Q�F�H�U�W�D�L�Q�W�\���U�H�J�D�U�G�L�Q�J���W�K�H���%�U�H�[�L�W���G�H�D�O���D�Q�G���W�K�H���S�U�D�F�W�L�F�D�O���L�P�S�O�L�F�D�W�L�R�Q�V���I�R�U��
individuals and communities. This, combined with the impacts of COVID-19, resulted 
in limited insight on the topic beyond the concerns surrounding refugees, migrants and 
asylum seekers from an Eastern European background post Brexit. 

�7�K�H�V�H���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W���W�K�H�U�H���L�V���D���U�H�F�R�J�Q�L�W�L�R�Q���W�K�D�W���S�D�U�W�Q�H�U�V�K�L�S���Z�R�U�N�L�Q�J���L�V���L�Q�W�H�J�U�D�O���W�R��
VCSE organisations to enable the sector to function effectively and maximise its impact. 
�7�K�H�U�H���L�V���D���Q�H�H�G�����W�K�H�U�H�I�R�U�H�����W�R���H�Q�V�X�U�H���W�K�D�W���F�R�P�P�L�V�V�L�R�Q�H�U�V���R�I�I�H�U���À�H�[�L�E�O�H���D�S�S�U�R�D�F�K�H�V���W�K�D�W��
can support collaboration among VCSE organisations to ensure a sustainable, impactful 
VCSE sector . 

Interestingly, these observations very much dovetail with the work of the GM VCSE 
Leadership Group and the recommendations of their VCSE Commissioning Framework 
and Delivery Plan, published in January 2020 (VCSE Commissioning Framework and 
Delivery Plan | www .gmcvo .org.uk  

Repurposing of Organisations in Response to COVID-19

We asked the survey respondents to indicate if they had repurposed their services 
in response to COVID-19. A total of 1,538 organisations responded to this question 
across the 10 localities. Of these, 39% of the respondents indicated that they had 
fully repurposed their services. A slightly higher percentage (42%) indicated that 
they had not repurposed their services. A total of 15% of respondents indicated that 
they had partially repurposed their services. Combined with the qualitative data, the 
responses of VCSE organisations in Greater Manchester to COVID-19 were split, and 
whilst many organisations had repurposed, the qualitative data indicates that this 
was predominantly due to the loss of contracts and funding and increased demand. 
�7�K�H���W�U�L�D�Q�J�X�O�D�W�H�G���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W���W�K�H���9�&�6�(���V�H�F�W�R�U���L�Q���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U��
was responsive to the crisis and was able to adapt (where needed) to ensure that 
communities and individuals were supported. 

As a result of COVID-19, the UK Government implemented the Coronavirus Job 
Retention Scheme, which enabled all employers who had employees on PAYE to 
�I�X�U�O�R�X�J�K���V�R�P�H���Z�R�U�N�H�U�V�����7�K�H���*�R�Y�H�U�Q�P�H�Q�W���S�U�R�Y�L�G�H�G���¿�Q�D�Q�F�L�D�O���V�X�S�S�R�U�W���R�I���X�S���W�R�����������R�I���D�Q��
employee’s salary to help reduce redundancies. The scheme was introduced in March 
2020 and is due to complete at the end of March 2021, and it may have impacted 
on paid staff within the VCSE sector . We therefore included a survey question that 
asked respondents in each locality to indicate the maximum percentage of employees 
furloughed at any one time.
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Of those organisations who responded:

	�Z the vast majority (76%) reported that they did not have to furlough any 
employees. 

	�Z A smaller percentage (13%) of organisations reported that they had furloughed 
up to 30% of employees. 

	�Z A total of 4% of the organisations had furloughed between 31% and 50% of 
employees.

	�Z Only 4% of organisations had furloughed between 51% and 99% of employees. 

	�Z A total of 3% of organisations had furloughed 100% of employees at any one 
time.
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Section 2: Mechanisms and Processes
This section discusses the mechanisms and processes used to support the VCSE sector . 
The section will describe the work of the VCSE sector, the number and size of the 
organisations, the geography in which organisations operate, the number of clients and 
�E�H�Q�H�¿�F�L�D�U�L�H�V���D�Q�G���W�K�H���W�\�S�H�V���D�Q�G���Q�X�P�E�H�U�V���R�I���L�Q�W�H�U�Y�H�Q�W�L�R�Q�V���S�U�R�Y�L�G�H�G�����7�K�H���¿�Q�D�O���S�D�U�W���R�I���W�K�L�V��
section will provide a descriptive analysis of the sector’s income and expenditure. 

‘The Work of the VCSE Sector across Greater Manchester’

In estimating the total number of organisations in Greater Manchester, we used the 
national Register of Charities in England and Wales. To estimate the total population 
of Greater Manchester, we utilised the ONS estimates of population in England, Wales, 
Scotland and Northern Ireland (2019) data sets. To estimate the number of social 
enterprises, we used the Greater Manchester Social Enterprise Survey (2020).

	�Z The estimated population of Greater Manchester is 2,835,686.

	�Z According to the UK Register of Charities in England and Wales, there are 3,635 
registered charities in Greater Manchester .

	�Z It is estimated that there are 3.66 below-the-radar (BTR) organisations per 1,000 
population (Mohan et al. 2010), which indicates that there are approximately 
10,400 BTR organisations in Greater Manchester . 

	�Z The Greater Manchester Social Enterprise Survey (2020) estimated that there 
�Z�H�U�H���������������V�R�F�L�D�O���H�Q�W�H�U�S�U�L�V�H�V���R�S�H�U�D�W�L�Q�J���D�F�U�R�V�V���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U�����W�K�L�V���¿�J�X�U�H��
excludes registered charities). 

We calculated the sizes of organisations (i.e. , micro, small etc.) across Greater 
Manchester using the total income reported by each organisation for 2019/20. A total 
of 42% of the organisations who responded to the survey (1,577) across the localities 
considered themselves to be a social enterprise. 

Combining the number of registered charities in Greater Manchester (3,635) with 
the estimated number of BTR organisations (10,400) and the total number of social 
enterprises (3,459), it is estimated that there are 17,494 organisations operating in 
�*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U�����7�K�L�V���¿�J�X�U�H���L�V���K�L�J�K�H�U���W�K�D�Q���W�K�D�W���U�H�F�R�U�G�H�G���L�Q���W�K�H�������������U�H�S�R�U�W�����Z�K�L�F�K��
estimated that there were 15,890 organisations operating in the VCSE sector in Greater 
Manchester . 

�7�K�H���S�H�U�F�H�Q�W�D�J�H���R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���W�K�D�W���L�G�H�Q�W�L�¿�H�G���W�K�H�P�V�H�O�Y�H�V���D�V���V�R�F�L�D�O���H�Q�W�H�U�S�U�L�V�H�V��
�H�T�X�D�W�H�G���W�R�����������������7�K�L�V���U�H�S�U�H�V�H�Q�W�V���D���V�L�J�Q�L�¿�F�D�Q�W���L�Q�F�U�H�D�V�H���V�L�Q�F�H���W�K�H�������������V�X�U�Y�H�\�����Z�K�L�F�K��
reported that the total proportion of social enterprises was 8%. Social enterprise has 
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Micro Small Medium Large

grown, both in charities and voluntary organisations undertaking trading activity 
(including public service delivery) and distinct social enterprise organisations. In their 
survey of 2019, Social Enterprise UK estimated that 42% of social enterprises were less 
�W�K�D�Q���¿�Y�H���\�H�D�U�V���R�O�G�����Z�L�W�K���W�K�H���Y�D�V�W���P�D�M�R�U�L�W�\���J�U�R�Z�L�Q�J���W�K�H�L�U���L�Q�F�R�P�H���R�U���F�R�Y�H�U�L�Q�J���F�R�V�W�V�����7�K�L�V��
creates a very dynamic environment and makes comparisons with previous years more 
challenging as the sector changes.

We used the NCVO Almanac (2020) categories to calculate the sizes of the 
�R�U�J�D�Q�L�V�D�W�L�R�Q�V�����&�O�D�V�V�L�¿�F�D�W�L�R�Q�V���Z�H�U�H���E�D�V�H�G���R�Q���W�K�H���I�R�O�O�R�Z�L�Q�J���F�U�L�W�H�U�L�D��

	�Z Micro – less than £10,000 per annum

	�Z Small – less than £100,000 per annum

	�Z Medium – less than £1 million per annum

	�Z Large – over £1 million but less than £10 million per annum

�2�X�U���D�Q�D�O�\�V�L�V���L�Q�G�L�F�D�W�H�V���W�K�D�W�����������R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���Z�H�U�H���F�O�D�V�V�L�¿�H�G���D�V���P�L�F�U�R�����7�K�L�V���U�H�S�U�H�V�H�Q�W�V��
�W�K�H���P�D�M�R�U�L�W�\���R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���L�Q���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���D�Q�G���U�H�À�H�F�W�V���W�K�H���W�U�H�Q�G���L�Q���W�K�H������������������
�1�&�9�2���$�O�P�D�Q�D�F�����$���W�R�W�D�O���R�I�����������R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���Z�H�U�H���F�O�D�V�V�L�¿�H�G���D�V���P�H�G�L�X�P�����D�Q�G���D���I�X�U�W�K�H�U��
���������R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���Z�H�U�H���F�O�D�V�V�L�¿�H�G���D�V���V�P�D�O�O�����W�K�H�������������U�H�S�R�U�W���L�Q�G�L�F�D�W�H�G���W�K�D�W���������Z�H�U�H��
�P�H�G�L�X�P���R�U�J�D�Q�L�V�D�W�L�R�Q�V�������2�Q�O�\���������R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���Z�H�U�H���F�O�D�V�V�L�¿�H�G���D�V���O�D�U�J�H�����V�H�H���)�L�J�X�U�H����������

Figure 1: Sizes of Organisations as a Percentage of All Organisations
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How the VCSE Sector Makes a Difference to People

The VCSE sector in Greater Manchester makes a difference to people’s lives by helping 
to improve wellbeing; working with communities to develop resilience; supporting and 
encouraging physical activity; empowering individuals through education and training; 
supporting the wider environment; enabling people to access the arts; and facilitating 
economic sustainability through supporting employment opportunities and key skills 
development. Respondents were asked to select which were the main areas in which 
their organisation/group worked. They were advised to select no more than three 
categories (see Figure 2). The top four areas of work across Greater Manchester were:

	�Z Wellbeing, Health and Social Care (e.g. , medical, sickness, disability, mental 
health, substance use) (28%)

	�Z Community Development (including work with communities to tackle inequalities 
and disadvantage) (50%)

	�Z Physical Activity, Sport and Leisure (including competitive and recreational 
activities) (39%)

	�Z Economic wellbeing (including employment, debt advice and poverty relief work) 
(21%) 
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1%

1%
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Comm unity d evelopment (including wor k with com munities to tackle inequalities and disadv antage)

Physical Activity , Spo r t and Leisure (including competitiv e and recreational activities)

Wellbeing, Health & Social Care ( e.g. medical, sicknes s, disabilit y, mental health, substance use)

Economic w �H�O�O�í�E�H�L�Q�J�����L�Q�F�O�X�G�L�Q�J���H�P�S�Ooyment, economic de velopment, debt advic e, po ver ty relief)

Education, t raining and research (including li felong and adult lear ning)

Environment and sustainability

Accommodation and housing (including tenants and residents groups)

Religious and faith based activity

Equalities and civil rights (e.g. sex, race, disability, age) (please identify which protected characteristics)

Ar ts , he r itage and culture

Inte rnational d evelopment ( e.g. overseas aid, disaster relief)

Criminal J ustice

Animal Welf are Rights

Campaigning and Lo bbying

Travel & Transpo r t (e .g. Com munity Transpo r ts , Activ e Travel)

Capacity building and other suppo r t f or voluntar y or comm unity organisations (including v olunteers)

Suppo r t and se rvices for social ente rpr ises and social entrepreneurs

Other cha r itab le, social or com munity pu rpose

Figure 2: ‘Main Areas of Work of the VCSE Sector’
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Geographical Area within which the VCSE Sector Operates across Greater Manchester 
Survey respondents were asked to indicate the main geographical areas in which 
they operated. The response options provided included particular neighbourhoods, 
local authority, across more than one GM local area, regionally, nationally and 
internationally . We asked respondents to select up to three main areas. 

	�Z The majority of respondents (57%) indicated that they worked across particular 
Greater Manchester neighbourhoods and communities. The same percentage was 
reported in 2017. 

	�Z Less than half (44%) of the respondents reported that they worked across the 
whole of the Greater Manchester local authority areas, which indicates that the 
local area is the main focus for the majority of organisations. A similar percentage 
was reported in the 2017 State of the Sector report, which found that 36% of 
respondents operated across the whole of Greater Manchester . 

	�Z Regional activity remains the same as that reported in 2017 (3%), with 3.1% of 
those who responded reporting that they worked across the region. 

	�Z A total of 1.7% of respondents indicated that they worked internationally . 
This represents an increase of 70% in the number of respondents working 
internationally in comparison with the total of 1% from 2017. 

This analysis suggests that the main geographical area for Greater Manchester 
organisations was across particular Greater Manchester neighbourhoods and 
�F�R�P�P�X�Q�L�W�L�H�V�����Z�K�L�F�K���H�T�X�D�W�H�G���W�R�����������R�I���W�K�H���U�H�V�S�R�Q�V�H�V�����7�K�H�V�H���¿�Q�G�L�Q�J�V���U�H�À�H�F�W���V�L�P�L�O�D�U��
�¿�J�X�U�H�V���U�H�S�R�U�W�H�G���L�Q���W�K�H�������������V�X�U�Y�H�\����
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Organisational Maturity in Greater Manchester 

We asked respondents to indicate in which year their organisation was formed. This 
was to ascertain the level of organisational maturity as an indication of how established 
�W�K�H���9�&�6�(���V�H�F�W�R�U���L�V���L�Q���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U�����V�H�H���)�L�J�X�U�H�����������7�K�H���¿�Q�G�L�Q�J�V���I�R�U���*�U�H�D�W�H�U��
Manchester indicate that the greatest number (30%) of organisations were formed 
between 2011 and 2017. A total of 19% were formed between 2018 and 2020, and 
6% were formed before 1910. This suggests a continued growth in the number of 
organisations since 1910, with a sustained growth between 2011 and 2020. The 
�¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W���W�K�H�U�H���Z�D�V���O�L�P�L�W�H�G���J�U�R�Z�W�K���E�H�W�Z�H�H�Q�������������D�Q�G���������������Z�L�W�K���V�R�P�H��
growth noted between 1991 and 2000. Caution should be taken with the interpretation 
�R�I���W�K�H���H�V�W�L�P�D�W�H�V�����D�V���W�K�H���W�R�W�D�O���Q�X�P�E�H�U���R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���P�D�\���Q�R�W���U�H�À�H�F�W���W�K�H���Q�X�P�E�H�U��
of small or micro organisations that may have closed down and the rate of closure is 
unknown. 

Figure 3: Organisational Maturity in Greater Manchester 
 

�0�D�L�Q���&�O�L�H�Q�W�V���8�V�H�U�V���%�H�Q�H�¿�F�L�D�U�L�H�V���R�I���9�&�6�(���2�U�J�D�Q�L�V�D�W�L�R�Q�V���D�F�U�R�V�V���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U
�5�H�V�S�R�Q�G�H�Q�W�V���Z�H�U�H���D�V�N�H�G���W�R���V�H�O�H�F�W���W�K�H���W�K�U�H�H���P�D�L�Q���E�H�Q�H�¿�F�L�D�U�L�H�V���F�O�L�H�Q�W�V���W�K�D�W���W�K�H�\���Z�R�U�N�H�G��
�Z�L�W�K�����7�K�H���¿�J�X�U�H�V���I�R�U���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U�����)�L�J�X�U�H���������U�H�À�H�F�W���W�K�H���F�R�U�U�H�V�S�R�Q�G�L�Q�J���¿�Q�G�L�Q�J�V��
reported in the localities. A total of 38% of the respondents indicated that they worked 
with ‘Everyone’, 14% worked with children and young adults, and equal percentages 
(20%) worked with older people and with women. The data suggests that organisations 
�Z�R�U�N���Z�L�W�K���D���G�L�Y�H�U�V�H���S�R�S�X�O�D�W�L�R�Q�����R�I�W�H�Q���Z�L�W�K���P�L�[�H�G���J�U�R�X�S�V���S�U�R�Y�L�G�L�Q�J���À�H�[�L�E�O�H���V�X�S�S�R�U�W���I�R�U���D��
range of people. 
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�)�L�J�X�U�H���������0�D�L�Q���&�O�L�H�Q�W�V���8�V�H�U�V���%�H�Q�H�¿�F�L�D�U�L�H�V���R�I���9�&�6�(���2�U�J�D�Q�L�V�D�W�L�R�Q�V���D�F�U�R�V�V��
Greater Manchester

Income and Expenditure 

As in the case of the 2017 report, this section describes organisations’ reported income, 
expenditure and sustainability . However, since the last report in 2017 there have been 
a number of factors that have affected the level of funding VCSE organisations receive. 
This is not just in terms of growth or decline but in markets and funders shifting a focus 
for funding. The interaction between these factors creates a complex and dynamic 
environment, which creates challenges for the comparison of individual snapshots over 
time. We based our estimations on the average (mean) income of respondents to the 
survey across Greater Manchester and used the same assumptions that were used in 
the previous 2017 report to estimate the total number of organisations in each locality . 
�:�H���X�V�H�G���W�K�H�V�H���¿�J�X�U�H�V���W�R���H�V�W�L�P�D�W�H���W�K�H���W�R�W�D�O���L�Q�F�R�P�H���R�I���W�K�H���9�&�6�(���V�H�F�W�R�U���D�F�U�R�V�V���*�0��
We estimated that the total income of the Greater Manchester VCSE sector in 
2019/20 was £1.2 billion. 

�7�K�H���O�D�W�H�V�W���L�Q�F�R�P�H���¿�J�X�U�H�V�������������±���������K�D�Y�H���E�H�H�Q���H�V�W�L�P�D�W�H�G���R�Q���W�K�H���E�D�V�L�V���R�I���W�K�H��
distribution by size of organisation. We have included income by organisational size 
from 2016 onwards for all localities and used this to estimate the income trends for 
Greater Manchester . 

The previous 2017 State of the Sector Survey for GM reported a total income for 
GM of £1.3 billion. In 2016/17 there was a small decrease in income of £89,000 
from 2015/16, followed by a slightly larger increase in income of £101,000 between 
2017/18 and 2018/19. There was a decrease in income of £76,000 between 2018/19 
�D�Q�G���������������������7�K�H�V�H���À�X�F�W�X�D�W�L�R�Q�V���U�H�S�U�H�V�H�Q�W���D���V�L�P�L�O�D�U���W�U�H�Q�G���W�R���W�K�D�W���U�H�S�R�U�W�H�G���L�Q��������������
Overall, income remained stable from 2015 to 2020; however, the margin of error limits 
�F�R�P�S�D�U�D�E�L�O�L�W�\�����7�K�H���¿�J�X�U�H�V���L�Q���7�D�E�O�H�������S�U�H�V�H�Q�W���D�Q���D�Q�D�O�\�V�L�V���R�I���L�Q�F�R�P�H���G�D�W�D���I�U�R�P���V�X�U�Y�H�\��
respondents across Greater Manchester . This also shows variations by organisation size 
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and demonstrates a year-on-year reduction in income from 2016 to 2020. The data 
demonstrates yearly changes and an estimated percentage reduction in income across 
the different sized organisations. The downward variation represents a trend across the 
organisations and sizes.

Table 2: Income 2016–20
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�7�K�H���F�X�U�U�H�Q�W���¿�Q�D�Q�F�L�D�O���S�L�F�W�X�U�H���U�H�À�H�F�W�V���V�R�P�H���D�V�S�H�F�W�V���R�I���Q�D�W�L�R�Q�D�O���U�H�V�H�D�U�F�K���V�X�F�K���D�V���W�K�H��
NCVO Almanac in that, whilst larger organisations are smaller in number (3% of the 
sector) and micro organisations represent the majority of the sector in GM (71%), the 
latter have the least income. 

Estimated Sources of Public Sector Income

We asked the respondents in each locality to estimate what proportion of their 
�R�U�J�D�Q�L�V�D�W�L�R�Q�¶�V���J�U�R�X�S�¶�V���W�R�W�D�O���L�Q�F�R�P�H���H�D�F�K���V�R�X�U�F�H���U�H�S�U�H�V�H�Q�W�H�G�����$���V�L�J�Q�L�¿�F�D�Q�W���S�H�U�F�H�Q�W�D�J�H��
of the income of VCSE organisations in Greater Manchester originated from grants 
�D�G�P�L�Q�L�V�W�H�U�H�G���E�\���*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���O�R�F�D�O���D�X�W�K�R�U�L�W�L�H�V�����2�X�U���¿�Q�G�L�Q�J�V���L�Q�G�L�F�D�W�H���W�K�D�W��
Greater Manchester NHS CCGs and Direct Payments also accounted for a moderate 
proportion of the funding: 

	�Z �*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���O�R�F�D�O���D�X�W�K�R�U�L�W�L�H�V���Z�H�U�H���W�K�H���P�R�V�W���I�U�H�T�X�H�Q�W�O�\���L�G�H�Q�W�L�¿�H�G���V�R�X�U�F�H�V��
of funding (65%). 

	�Z The second most common source of funding was through Direct Payments 
(42.5%). 

	�Z A slightly smaller percentage of respondents (41.7%) indicated that Greater 
Manchester CCGs and national government departments were the third most 
common sources of funding.

�7�K�H�V�H���¿�Q�G�L�Q�J�V���D�U�H���V�L�P�L�O�D�U���W�R���W�K�R�V�H���L�Q���W�K�H�������������U�H�S�R�U�W���D�Q�G���L�Q�G�L�F�D�W�H���W�K�D�W���*�U�H�D�W�H�U��
Manchester local authorities provided 15% more organisations with less than 10% of 
�W�K�H�L�U���W�R�W�D�O���L�Q�F�R�P�H�����6�L�P�L�O�D�U���¿�J�X�U�H�V���Z�H�U�H���U�H�S�R�U�W�H�G���I�R�U���W�K�R�V�H���R�U�J�D�Q�L�V�D�W�L�R�Q�V���Z�K�R���U�H�F�H�L�Y�H�G��
at least 20% but less than 50% of their total income in this way, with a small reduction 
of 2% since 2017. The number of organisations who received 100% of their total 
income from these sources has halved since 2017, with only 5% (in comparison with 
12% in 2017) reporting that they received this proportion of their funding from a local 
authority . Overall, organisations received less than 10% of their income in this way, 
�D�V���L�Q���������������E�X�W���P�R�U�H���V�L�J�Q�L�¿�F�D�Q�W���F�R�Q�W�U�L�E�X�W�L�R�Q�V���W�R���W�K�H���R�Y�H�U�D�O�O���S�U�R�S�R�U�W�L�R�Q���R�I���I�X�Q�G�L�Q�J���K�D�Y�H��
decreased.

Estimated Other Sources of Income in Most Recent Financial Year 

We asked survey respondents to estimate what proportion of their organisation’s/
group’s total income each source represented for each of the sources of other income 
�W�K�H�L�U���R�U�J�D�Q�L�V�D�W�L�R�Q���J�U�R�X�S���U�H�F�H�L�Y�H�G���L�Q���W�K�H���P�R�V�W���U�H�F�H�Q�W���¿�Q�D�Q�F�L�D�O���\�H�D�U�����L���H�����������������������R�U��
���������������������2�X�U���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W����

	�Z 16% of organisations across GM indicated that they received funding from grants 
from National Lottery distributors (e.g. , the National Lottery Community Fund). 

	�Z 7% of organisations across GM indicated that they received funding from grants from 
other Lottery distributors (e.g. , People’s Health Lottery, People’s Postcode Lottery).  
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	�Z 23% of organisations across GM indicated that they received funding from grants 
from charitable trusts and foundations. 

	�Z 18% of organisations across GM indicated that they received funding from 
membership fees/subscriptions.

	�Z 18% of organisations across GM indicated that they received funding from 
charging for goods and services. 

	�Z 15% of organisations across GM indicated that they received funding from 
business donations or sponsorship . 

	�Z 23% of organisations across GM indicated that they received funding from 
fundraising (e.g. , crowdfunding, events, donations etc.). 

	�Z 12% of organisations across GM indicated that they received funding from 
interest (e.g. , bank, endowments, investments). 

	�Z 5% of organisations across GM indicated that they received funding from loans, 
�P�R�U�W�J�D�J�H�V���R�U���R�W�K�H�U���¿�Q�D�Q�F�H����

	�Z 10% of organisations across GM indicated that they received funding from 
legacies or bequests. 

	�Z 6% of organisations across GM indicated that they received funding from social 
investment. 

	�Z 7% of organisations across GM indicated that they received funding from 
European funding. 
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European Funding

We asked respondents to indicate if they received European funding. Only 146 
organisations responded to this question across all 10 localities. Of those organisations 
who responded, the majority (80%) received less than 10% of their funds from 
European sources. Approximately 7% received between 20% and 50% of their funding 
in this way, and a larger percentage of respondents (11%) received at least 10% but 
less than 20% of their funding from European sources. Only one organisation indicated 
that they received 100% of their funding from EU funds. 

Financial Sustainability 

�7�K�H���V�X�U�Y�H�\���D�V�N�H�G���U�H�V�S�R�Q�G�H�Q�W�V���D�E�R�X�W���K�R�Z���W�K�H�L�U���R�U�J�D�Q�L�V�D�W�L�R�Q�¶�V���¿�Q�D�Q�F�L�D�O���V�L�W�X�D�W�L�R�Q���K�D�G��
�F�K�D�Q�J�H�G���L�Q���W�K�H���S�D�V�W���������P�R�Q�W�K�V�����L���H�������G�X�U�L�Q�J���W�K�H���F�X�U�U�H�Q�W���¿�Q�D�Q�F�L�D�O���\�H�D�U�������7�K�H���U�H�V�X�O�W�V��
use the use of reserves, total annual expenditure and total annual income (reported 
�V�H�S�D�U�D�W�H�O�\���E�H�O�R�Z�����W�R���S�U�R�Y�L�G�H���D���S�L�F�W�X�U�H���R�I���¿�Q�D�Q�F�L�D�O���V�X�V�W�D�L�Q�D�E�L�O�L�W�\����

Total Annual Income 

The respondents were asked about changes in their annual income. A total of 26% of 
respondents in all 10 localities reported an increase in their annual turnover, whilst 
a further 10% reported that they were unsure about their income (Figure 7). A large 
percentage (39%) of organisations estimated that their income had decreased. 
 
Figure 5: Changes in Annual Income

�7�K�H�V�H���¿�Q�G�L�Q�J�V���U�D�L�V�H���V�R�P�H���F�R�Q�F�H�U�Q�V���D�E�R�X�W���¿�Q�D�Q�F�L�D�O���V�X�V�W�D�L�Q�D�E�L�O�L�W�\���L�Q���W�K�H���Q�H�[�W���������P�R�Q�W�K�V����
�0�R�U�H�R�Y�H�U�����R�X�U���¿�Q�G�L�Q�J�V���G�R���Q�R�W���U�H�S�R�U�W���R�Q�������������������G�D�W�D�����Z�K�L�F�K���L�V���O�L�N�H�O�\���W�R���K�D�Y�H���V�L�J�Q�L�¿�F�D�Q�W��
reductions forecast as a result of the ongoing global pandemic and its negative impact 
on the wider UK economy .  

Changes in Annual Expenditure 

We asked the respondents about any changes in their annual expenditure, and 32% 
the organisations across GM reported an increase in their expenditure, whilst a 23%  
reported a decrease in their expenditure (Figure 6). A total of 24% of organisations 
reported that their expenditure remained the same. 
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Figure 6: Changes in Annual Expenditure 
  

Reserves

We asked the respondents in each locality to indicate whether they had used their 
reserves. A total of 483 organisations (32%) across the localities reported that they 
had used their reserves. Of those who had used reserves, 21% used reserves to cover 
a gap in funding, and 4% used reserves to cater for an increased demand. A total of 
6% of organisations across the localities reported that the use of reserves was to cover 
unplanned costs, and 5% used reserves to change the way that they work. Of those 
who responded across the localities, 21% of the respondents who had used reserves 
indicated that this was as a result of COVID-19. It should be noted that an organisation 
�Q�R�W���X�V�L�Q�J���W�K�H�L�U���U�H�V�H�U�Y�H�V���L�V���Q�R�W���Q�H�F�H�V�V�D�U�L�O�\���D�Q���L�Q�G�L�F�D�W�R�U���R�I���¿�Q�D�Q�F�L�D�O���V�W�D�E�L�O�L�W�\�����6�P�D�O�O�H�U��
and newer organisations may not yet have established reserves due to their limited 
maturity, whilst similarly some larger organisations may not have been able to utilise 
their reserves due to the requirement of their reserves policy to maintain certain levels 
to remain solvent 

�7�K�H���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W���R�Y�H�U�D�O�O���L�Q�F�R�P�H���Z�D�V���W�K�R�X�J�K�W���W�R���K�D�Y�H���E�H�H�Q���U�H�G�X�F�H�G���E�\�����������R�I��
the survey respondents, compared with an increase in income for 26%. Similarly, 48% 
of the respondents indicated an increase in expenditure, and only 35% reported that 
expenditure had decreased. A total of 32% of survey respondents indicated that they 
had had a drop in reserves. The largest proportion (35%) of respondents predicted 
their level of sustainability would decrease in the next 12 months. 
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Section 3: Sector Outcomes
This section describes the partnership working that operates in the VCSE sector, 
which has enabled the provision of a complex range of interventions. The work of paid 
employees and the number of volunteers is described. Finally, the response of the 
VCSE sector to COVID-19 and the inclusion and development of groups supporting 
communities experiencing racial inequalities are included. 
 
Relationships with Local Public Sector 

We asked respondents to describe their direct dealings with local public sector bodies. 
�2�X�U���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W�����������R�I���R�U�J�D�Q�L�V�D�W�L�R�Q�V���K�D�Y�H���K�D�G���V�R�P�H���G�L�U�H�F�W���G�H�D�O�L�Q�J�V���Z�L�W�K��
other VCSE organisations across GM, 70% with local VCSE organisations, 51% with 
local councils and 63% with private businesses. 

The three most prominent organisations were:

	�Z �*�U�H�D�W�H�U���0�D�Q�F�K�H�V�W�H�U���&�R�P�E�L�Q�H�G���$�X�W�K�R�U�L�W�\�����L�Q�F�O�X�G�L�Q�J���W�K�H���2�I�¿�F�H���R�I���W�K�H���3�R�O�L�F�H���D�Q�G��
Crime Commissioner/GM Waste): 3% of respondents had had a great amount of 
dealings, and 10% had had a fair amount of dealings, with the GMCA.

	�Z Greater Manchester Health and Social Care Partnership: 4% of respondents had 
had a great amount of dealings, and 13% had had a fair amount of dealings, with 
the GMHSC.

	�Z Greater Manchester Police: 12% of respondents had had a fair amount of direct 
dealings, and 3% indicated a great amount of dealings, with GM Police. 

 
Partnerships with Other VCSE, Private and Other Organisations 
across Greater Manchester

We asked respondents to estimate their relationships with other VCSE organisations 
in Greater Manchester (see Figure 11). We also asked the respondents to identify the 
�R�U�J�D�Q�L�V�D�W�L�R�Q�V���W�K�D�W���W�K�H�\���Z�R�U�N�H�G���Z�L�W�K�����2�X�U���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W���R�U�J�D�Q�L�V�D�W�L�R�Q�V���Z�H�U�H��
diverse and the VCSE sector collaborated across GM well. 

	�Z GM Working with Private Organisations: 63% of organisations across the 10 
localities indicated that they worked with the private sector . 

	�Z Greater Manchester VCSE Partnership Working: 72% of organisations across the 
10 localities indicated that they had worked with other VCSE organisations in 
Greater Manchester . 
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Figure 7: Direct Dealings with Other VCSE Organisations across GM

The VCSE Sector Workforce in Greater Manchester

This section describes the workforce of the VCSE sector . We have calculated the number 
of paid employees and FTE. The VCSE workforce is also made up of a large number of 
volunteers. We have estimated the size of the volunteer workforce based on the survey 
responses and calculated the estimated economic burden based on the current UK 
living wage. 

Paid Employees 

We asked respondents to indicate how many FTE paid employees were employed in 
their organisation. We used the ONS data to estimate the number of paid employees. 
The ONS data suggests that there are a total of 75,610 paid employees in the sector 
(46,122 FTEs) providing 1.45 million hours valued at £843 million (based on the living 
wage, £9.50 per hour). 

The percentage of paid staff per organisation size was also estimated. Whilst the 
number of large organisations across Greater Manchester was small (521), they 
�H�P�S�O�R�\�H�G���D���V�L�J�Q�L�¿�F�D�Q�W���S�H�U�F�H�Q�W�D�J�H���R�I���W�K�H���W�R�W�D�O���Q�X�P�E�H�U���R�I���V�W�D�I�I�����H�T�X�D�W�L�Q�J���W�R���R�Y�H�U��
half (62%) of the total number of staff employed in the sector . There were 2,713 
medium organisations in the sector, which employed 27% of the total number of staff . 
�&�R�O�O�H�F�W�L�Y�H�O�\�����R�X�U���¿�Q�G�L�Q�J�V���L�Q�G�L�F�D�W�H���W�K�D�W�����G�H�V�S�L�W�H���R�Q�O�\���U�H�S�U�H�V�H�Q�W�L�Q�J�����������R�I���W�K�H���W�R�W�D�O��
number of organisations in the sector, medium and large organisations accounted for 
89% of the total number of staff employed, but the smallest percentage of volunteers 
(36%). 

We asked survey respondents to indicate whether their organisation paid all staff at 
least the living wage (as per the Living Wage Foundation | For the real cost of living). A 
total of 1,540 organisations responded to this question, of which 733 indicated that this 
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question was not applicable. Of the remaining respondents (807), 74% (595) indicated 
that they paid the living wage. The data indicated that there is a commitment from 
Greater Manchester VCSE organisations to be good employers and to ensure a quality 
of living for their employees.

Number of Volunteers 

This section describes the number and work of the volunteers in the VCSE sector in 
the 10 localities across Greater Manchester . We include the total number of volunteers 
working in the organisations that responded to the survey and volunteers who sit on 
committees or boards. 

We asked respondents to indicate how many volunteers provided time for their 
�R�U�J�D�Q�L�V�D�W�L�R�Q�����2�X�U���¿�Q�G�L�Q�J�V���V�X�J�J�H�V�W���W�K�D�W���W�K�H�U�H���D�U�H���D���W�R�W�D�O���R�I�������������������Y�R�O�X�Q�W�H�H�U�V��
supporting the VCSE sector across Greater Manchester giving 1.4 million hours each 
week valued at £692 million per annum (based on the living wage, £9.50 per hour). 
The total numbers of hours provided by volunteers per organisation size each week are 
estimated below . 

	�Z 263,356 volunteers in micro organisations provide 1,342,033 hours per week, 
representing 74% of the total hours of volunteers across the GM VCSE sector . 

	�Z 72,901 volunteers in small organisations provide 254,452 hours per week, 
representing 14% of the total hours of volunteers in the VCSE sector .

	�Z 77,372 volunteers in medium organisations provide 153,969 hours per week, 
representing 8% of the total hours of volunteers in the VCSE sector .

	�Z 111,386 volunteers in large organisations provide 74,433 hours per week, 
representing 4% of the total hours of volunteers in the VCSE sector .

 
Changes in the VCSE Sector during the Last 12 Months 

Respondents were asked to indicate how the VCSE sector had changed in the past 12 
months.

Changes in Total Number of Employees

We asked respondents in each locality to indicate whether they had experienced a 
change in the total number of employees. A total of 1,030 organisations responded. 

	�Z The largest proportion (35%) of the respondents indicated that the workforce had 
remained the same. 

	�Z A total of 10.5% of respondents indicated that the workforce had decreased. A 
similar percentage (13.6%) reported that the workforce had increased. 
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	�Z We also asked whether the change in the workforce was as a result of COVID-19. 
A total of 1,001 organisations responded. 

	�Z Of these, 59% (588) reported that the impact of COVID-19 on the workforce was 
not applicable. 

	�Z Only a small percentage (8%) indicated that COVID-19 had had an impact. 

	�Z 14.7% of respondents indicated that the change in the workforce was not due to 
COVID-19.

Changes in Total Number of Volunteers

We asked respondents in each locality to indicate whether they had experienced a 
change in the total number of volunteers. A total of 1,473 organisations responded. 

	�Z The largest proportion (39%) of 
the respondents indicated that the 
volunteer workforce had remained the 
same. 

	�Z A total of 25% of respondents 
indicated that the volunteer workforce 
had increased. 

	�Z 3% could not say, and 25% of 
respondents reported a decrease in 
the number of volunteers. 

	�Z We also asked whether the change in the volunteer workforce was as a result of 
COVID-19. A total of 695 organisations responded. 

	�Z The impact of COVID-19 on the volunteer workforce was not applicable for 13% of 
respondents. 

	�Z 15% of respondents reported that COVID-19 had not had an impact on volunteer 
numbers. 

	�Z The largest proportion (24%) of respondents reported that the change in the 
number of volunteers was as a result of COVID-19.

 
Interestingly, the majority of organisations (70) reported that the volunteer workforce 
had remained the same. Given the current global COVID-19 epidemic and other VCSE 
�V�H�F�W�R�U���U�H�S�R�U�W�V�����W�K�H���F�K�D�Q�J�H���G�R�H�V�Q�¶�W���V�H�H�P���W�R���U�H�À�H�F�W���R�W�K�H�U���9�&�6�(���V�H�F�W�R�U���U�H�V�H�D�U�F�K�����7�K�H�V�H��
�¿�Q�G�L�Q�J�V���D�U�H���D�O�V�R���H�F�K�R�H�G���L�Q���W�K�H���T�X�D�O�L�W�D�W�L�Y�H���U�H�V�S�R�Q�V�H�V�����Z�K�L�F�K���V�X�J�J�H�V�W�V���W�K�D�W�����Z�K�L�O�V�W��
organisations adapted to change, the actual volunteer workforce remained the same. 
The qualitative data also highlights the increase in demand as a result of COVID-19. 
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Primary Impact of COVID-19 on VCSE Organisations in Greater Manchester

We asked what the primary impact of COVID-19 on VCSE organisations in Greater 
Manchester had been. Three key themes emerged across all the localities, which 
provided insight into the main impact. These were the closure of services , reduced 
funding  and resources and loss of contact with staff and clients.  Similar 
impacts have been reported by other VCSE organisations outside GM, and, for many 
organisations, COVID-19 led to a suspension of face-to-face delivery, leading to the 
need to adapt service provision and delivery . Whilst many organisations had had to 
close, other services had been limited through the reduction in funding, the lack of 
�R�S�S�R�U�W�X�Q�L�W�\���W�R���I�X�Q�G�U�D�L�V�H���D�Q�G���W�K�H���L�Q�D�E�L�O�L�W�\���W�R���J�H�Q�H�U�D�W�H���L�Q�F�R�P�H�����$���V�L�J�Q�L�¿�F�D�Q�W���Q�X�P�E�H�U��
continued to operate, but using adapted methods, and this was despite an increase in 
demand caused by the impact of lockdown on mental wellbeing and physical activity 
and increased social isolation. 

Similar themes arose in the focus group . The suspension of face-to-face delivery had 
�O�H�G���W�R���G�L�J�L�W�D�O���D�G�Y�D�Q�F�H�P�H�Q�W�V�����E�R�W�K���I�R�U���R�U�J�D�Q�L�V�D�W�L�R�Q�V���D�Q�G���E�H�Q�H�¿�F�L�D�U�L�H�V����

	�Z The community centre has been closed for all users during lockdown. We have 
lost income since March, and some of our regular users have ceased trading and 
will not be rejoining us. We have adapted and put some sessions online, and we 
have been successful in securing funding that has allowed us to continue paying 
staff and renovating the building ready to reopen.

	�Z The shop closure impacted on our income, 
although we have received a grant to 
�K�H�O�S���Z�L�W�K���W�K�H���F�D�V�K���À�R�Z���D�Q�G���Z�H�U�H���D�E�O�H���W�R��
furlough staff to help this as well. Services 
have all been impacted, and we are slowly 
(and safely) trying to reinstate them 
where feasible.

	�Z Throughout the pandemic, staff have 
continued to keep in touch with young people and families through phone calls 
and social media platforms. In addition, our staff have volunteered with **** 
Council’s COVID-19 emergency helpline. They have been providing essential 
support and assistance to the most vulnerable and shielding residents. **** 
Foodbank – assisting with organising and delivery of emergency food parcels for 
families. 

	�Z �&�2�9�,�'���������K�D�V���K�D�G���D���Q�H�J�D�W�L�Y�H���¿�Q�D�Q�F�L�D�O���L�P�S�D�F�W���R�Q���R�X�U���R�U�J�D�Q�L�V�D�W�L�R�Q�����2�X�U���R�Z�Q��
income generation through face-to-face services to the community stopped 
due to the lockdown. Upon reopening, expenditure has increased due to strict 
safety measures; footfall has fallen due to increased risks of a second wave still 
persisting. Most staff have had to be furloughed.
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Impact of COVID-19

Primary Response to the Impact of COVID-19 on VCSE Organisations in 
Greater Manchester 

The survey also asked respondents to describe the primary response of their 
organisation to COVID-19. Three themes emerged from the qualitative responses 
across the 10 localities, namely, keeping in touch , maintaining support  and the 
move to digital support . Many organisations were faced with needing to adapt their 
service provision through implementing remote working and repurposing funds to 
enable a reimagined organisational focus. 

Organisations were able to respond quickly and adapt to the pandemic, providing food 
banks, telephone services and delivery of care packages. Keeping in touch through 
online methods was a common approach used, and a variety of innovative ways were 
used to continue support through welfare calls, food deliveries, support parcels and 
in-home virtual support. Organisations described how digital technology facilitated 
innovative developments, resulting in classes and activities being held online via Zoom, 
which enabled organisations and individuals to keep in contact. 

Whilst organisations ‘closed’, their work was ongoing, and many used the ‘downtime’ 
to develop new strategies for supporting the most vulnerable in their communities. 
Keeping in touch was integral to ensuring that those who were shielding and others who 
were at risk of becoming socially isolated and lonely were supported. For some, there 
�Z�D�V���D�Q���D�G�G�L�W�L�R�Q�D�O���F�K�D�O�O�H�Q�J�H���L�G�H�Q�W�L�¿�H�G���W�K�U�R�X�J�K���µ�G�L�J�L�W�D�O���H�[�F�O�X�V�L�R�Q�¶����

Organisations observed that some families and individuals were unable to utilise 
digital support due to a lack of access, data, resources and skills. Many organisations 
described how they set up telephone services and peer support and introduced 
individuals to digital services to enable them to remain connected. 
 

	�Z We have adapted and put some sessions online, and we have been successful in 
securing funding that has allowed us to continue paying staff and renovating the 
building ready to reopen.

	�Z �:�H�¶�Y�H���W�U�L�H�G���W�R���F�R�Q�W�L�Q�X�H���R�Q�O�L�Q�H���X�V�L�Q�J���=�R�R�P���J�U�R�X�S�V�����E�X�W���S�H�R�S�O�H���D�U�H�Q�¶�W���F�R�Q�¿�G�H�Q�W��
using them. Regular updates and postings on FB page of evidence-based support 
ideas. 

	�Z Ensuring information is available in other ways and not just online, providing 
up-to-date, accurate information, providing equipment to reduce isolation, 
ensuring that we amplify the voice of disabled people wherever possible, 
providing lived experience of services.
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	�Z We used our Facebook page quite a lot. We were very, very fortunate that small 
businesses in the local community generally, communities, neighbourhoods, 
jumped on board… which was absolutely overwhelming. As we built on that 
support, we were able to branch out and reach more and more people. At the 
height of COVID, we were supporting about 200 people a week, and again, as the 
shielding started, as the whole thing started and we ended up in lockdown, our 
numbers started coming down, so overnight we became a food provider .

Some organisations described the challenges associated with setting up virtual support 
�±���I�R�U���H�[�D�P�S�O�H�����L�Q�À�X�H�Q�F�L�Q�J���S�H�R�S�O�H���R�Q�O�L�Q�H���±���D�Q�G���W�K�H���L�Q�D�E�L�O�L�W�\���W�R���Z�R�U�N���R�Q�O�L�Q�H���G�X�H���W�R���R�W�K�H�U��
home circumstances: 

	�Z We have had to do everything online rather than holding face-to-face events. It’s 
�P�R�U�H���G�L�I�¿�F�X�O�W���W�R���L�Q�À�X�H�Q�F�H���R�I�¿�F�L�D�O�V���Z�K�H�Q���P�H�H�W�L�Q�J�V���D�U�H���R�Q�O�L�Q�H��

	�Z We had to suspend our face-to-face operation in March and retrain volunteers to 
work with service users remotely (i.e. , using telephones and online counselling 
[by Zoom]). Some of our volunteers have been unable to help due to their home/
work situation.

Primary Impact of COVID-19 on the People that VCSE Organisations across 
Greater Manchester Serve 

One of the last survey questions asked respondents to describe the impact that 
COVID-19 had had on individuals. Three key themes emerged from the qualitative 
thematic analysis, namely, Social Isolation , Financial Challenges  and Mental 
Health . 

For many, the main impact of COVID-19 was on income generation, and, whilst some 
were made redundant, others were furloughed. Food poverty became an issue through 
�D���O�D�F�N���R�I���H�P�S�O�R�\�P�H�Q�W�����Z�K�L�F�K���U�H�V�X�O�W�H�G���L�Q���D���V�L�J�Q�L�¿�F�D�Q�W���U�L�V�H���L�Q���I�R�R�G���E�D�Q�N�V���D�Q�G���G�H�O�L�Y�H�U�\���R�I��
food parcels by the VCSE sector . 

The increase in mental health issues led to an increased service demand as many 
people experienced fear, anxiety and increased vulnerability . Loss of connections 
with others exacerbated levels of loneliness and increased feelings of social isolation. 
Individuals were no longer able to meet up in groups, which impacted on general 
mental and physical wellbeing. 
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